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Objectives

• Begin new dialogues on issues facing people in the 

workplace and in the community

• Learn how to be brave (as we listen to Byron’s and 

Stephanie’s stories and others’ sharing within our 

debrief discussions) and lead from where you are

• Support your organization’s efforts to build a more 

inclusive workplace
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Discussion Question 1

What were some of the messages you heard in the 

video related to courage and inclusion?
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Discussion Question 2

Byron talked about Supplier Diversity's principles "to have 

excellent supplier diversity practices that create access; creating 

opportunities for diverse businesses to enhance their 

competencies and experiences with Ameren."  

In what ways does working with diverse suppliers make an 

organization more successful, both financially and otherwise?
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Discussion Question 3
As an African American woman and a second generation business owner of a 

54-year old utility construction business, Stephanie has a personal mission 

statement "demonstrating personal power and possibility."  

Have you considered creating your own personal mission statement? If you 

have one already, would you be willing to share?

What does this mission statement mean to you as it relates to courage and 

inclusion? 
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Discussion Question 4

Byron stated "there is no rest for success." 

What does that mean to you?
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Objectives Recap

• Begin new dialogues on issues facing people in the 

workplace and in the community

• Learn how to be brave (as we listen to Byron’s and 

Stephanie’s stories and others’ sharing within our 

debrief discussions) and lead from where you are

• Support your organization’s efforts to build a more 

inclusive workplace
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Thank you for participating!


